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Inclusive Club Self-Assessment Tool 
This self-assessment tool is designed to help recreational cycling clubs evaluate their current 
inclusivity practices and identify areas for growth. Rate each statement based on your club’s 
current practices using the scale below: 

Rating Scale: 

1 – Not Yet Started 
2 – In Early Stages 
3 – Partially Implemented 
4 – Fully Implemented and Maintained 
N/A – Not Applicable to Our Club 

Leadership & Capacity 

Statement Score (1–4 or 
N/A) 

Notes/Next Steps 

We have identified an EDI Care 
Team Lead or committee within our 
club. 

  

We have assessed our human, 
operational, financial, and 
technological capacity. 

  

We provide leadership training on 
inclusive practices and conflict 
resolution. 
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Representation & Engagement 

Statement Score (1–4 or 
N/A) 

Notes/Next Steps 

Our leadership team includes 
people with diverse lived 
experiences. 

  

We partner with or support clubs 
serving equity-deserving 
communities. 

  

We actively engage members from 
underrepresented groups in club 
activities and planning. 

  

Education & Awareness 

Statement Score (1–4 or 
N/A) 

Notes/Next Steps 

We provide ongoing education on 
EDI topics for members and leaders. 

  

We offer onboarding or 'Try-Out' 
days with inclusion-focused 
orientation. 

  

We address historical exclusion in 
cycling and share resources to raise 
awareness. 
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Communication & Language 

Statement Score (1–4 or 
N/A) 

Notes/Next Steps 

We use inclusive language across all 
club materials and platforms. 

  

We share and respect members’ 
pronouns and identities. 

  

Our communications are accessible 
(e.g., plain language, alt text, high 
contrast). 

  

 

Visual Representation & Culture 

Statement Score (1–4 or 
N/A) 

Notes/Next Steps 

We include visual signals of 
inclusion (e.g., pride flags, 
accessibility logos). 

  

We celebrate inclusive leadership 
and allyship within our club. 

  

We ensure that visual 
representation is backed by 
concrete actions and policies. 
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Policy & Conduct 

Statement Score (1–4 or 
N/A) 

Notes/Next Steps 

We have a clear code of conduct 
outlining inclusive behavior and 
expectations. 

  

All members acknowledge the code 
of conduct during registration. 

  

We have procedures for addressing 
conflict and incidents of harm. 

  

 

Organizational Policy & Commitment 

Statement Score (1–4 or N/A) Notes/Next Steps 

We have adopted Ontario 
Cycling’s EDI Policy. 

  

We regularly review policies with 
an EDI lens (annually or as 
needed). 

  

Our board/committee has 
attended an EDI or Safe Sport 
policy review session. 

  

Scoring & Reflection 

0–25: Just getting started – great opportunity to build a foundation. 
26–45: On the path – continue strengthening policies and culture. 
46–65: Strong base – work on embedding practices into leadership and operations. 
66+: Leading example – consider mentoring other clubs or sharing your story. 
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